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OF ROMANCE

RULES

NEW YORK – It happens in so many workplaces: Two colleagues

begin a romantic relationship. But a heightened awareness about

sexual harassment means small-business owners can get more

anxious when employees start dating.

Many owners have consulted with employment attorneys or hu-

man resources professionals since the accusations against movie

executive Harvey Weinstein in November. Some owners have cre-

ated or updated their policies on dating and sexual harassment,

and they’re making sure staffers know the rules and to speak up if

they feel harassed.

Bosses who in the past just watched with interest as a relation-

ship blossomed are telling couples that if the romance sours, both

people are expected to behave appropriately. And some owners are

even asking couples to sign statements acknowledging that their

relationship is consensual.

Weinstein
scandal
prompts
owners

to update
policies

Joyce M. Rosenberg ASSOCIATED PRESS

See ROMANCE, Page 4A
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Business

When you open a bag of dog food and
give it to your four-legged friend, you
would probably never expect that the
food might contain substances ex-
pressly designed to kill animals. But
that’s just what happened to a dog own-
er on New Year’s Eve 2016.

Washington D.C. TV station WJLA
recently aired a story about Nikki Mael,
the owner of five dogs who found her-
self at the vet’s office with her dogs, all
of which were acting erratically after in-
gesting Evanger’s canned dog food. One
of the dogs (named Talula) died, and
testing revealed that the food contained
pentobarbital, a drug used to euthanize
dogs, cats and some horses.

After investigating for several
months, the U.S. Food and Drug Ad-
ministration on Feb. 16 issued a warning

to pet owners that lab tests had detect-
ed pentobarbital in cans of Gravy Train
canned dog food. Gravy Train’s manu-
facturer, J.M. Smucker Co., in response
initiated a “withdrawal of various
canned dog food products from its Gra-
vy Train, Kibbles ‘N Bits, Ol’ Roy, and
Skippy brands.”

The FDA did mention that, although
the levels of the drug were low and “un-
likely to pose a health risk to pets,” their
presence in any concentration is not
considered acceptable, and “any detec-

tion of pentobarbital in pet food is a vio-
lation of the Federal Food, Drug, and
Cosmetic Act — simply put, pentobar-
bital should not be in pet food.”

The FDA is still trying to learn the po-
tential source and route of the contami-
nation. As to how the drug got into the
dog food in the first place, news reports
suggest that during the process of man-
ufacturing pet food, renderings includ-
ing euthanized animals are sometimes 

Euthanasia drug detected in dog food, FDA confirms
Consumer Watch
Bill Moak

Columnist

See MOAK, Page 4A
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STORE CLOSING SALE
CLOSING DOORS FOREVER
HIGHLAND VILLAGE LOCATION!!!

OVER $8,000,000
OF DIAMONDS AND FINE JEWELRY

WILL BE SACRIFICED AT STORE CLOSING PRICES!!!

Mississippi’s Foremost Diamond Merchant since 1920 has been your store

for unparallelled quality & exquisite fine jewelry.

SAVE
UP TO

Fixtures & Store
Displays On Sale!

*Some exclusions apply including

Mikimoto & Roberto Coin Jewelry.

ALL SALES FINAL!

LOWEST ADVERTISED PRICES EVER
on Fine Diamonds & Germstones, Pearls,

Necklaces, Pendants, Bracelets, Earrings, Bridal Sets and Watches!!!

4500 I-55 North, Ste. 184
Jackson, MS 39211

601.982.4020 • www.albritons.com

FIXTURES & STORE DISPLAYS

ON SALE!!!

SELLING EVERYTHING TO THE BARE WALLS!

TAKE AN EXTRA

10%OFF*
LOWEST TICKETED SALES PRICE
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Sammy Musovic has seen many ro-
mances – and breakups – at his three
Manhattan restaurants. After the re-
ports about Weinstein and others, Mu-
sovic consulted with an attorney to un-
derstand what his legal liability could be
if an employee relationship led to ha-
rassment charges. He decided against
changing his policy that allows dating,
but he’s keeping a closer eye on interac-
tions between employees.

“When I know staffers are dating, I
speak to each of them in private and just
try to understand the situation,” says
Musovic, who owns Sojourn, Vero Bar
and Selena Rosa. A few years ago, a
manager at one of his restaurants dated
a hostess, and became jealous when he
saw her chatting with customers.

“I told them, ‘You guys have to stop
this or someone’s going to have to find
another job,’ ” Musovic recalls. The
manager quit. On another occasion,
Musovic fired an employee who wrote
unwanted love letters to a co-worker.

Jacqueline Breslin, an executive with
HR provider TriNet, is fielding more
questions from businesses that want to
know how to handle employees dating.
The first step is often to determine
whether companies have policies on
dating and sexual harassment; if not,
they need to be written.

Dating policies should set expecta-
tions for staffers’ behavior, such as that
emotions should not be displayed at
work. Policies must also address issues
like relationships between supervisors
and subordinates. Some owners might
be tempted to ban employee relation-
ships altogether. But people attracted to
one another may still date on the sly.
And strict policies can backfire – talent-
ed employees may choose love over a job
and leave.

Problems can also arise when em-
ployees want to date clients or vendors.
Those relationships have the potential
for conflicts-of-interest as well as ha-
rassment issues. Ashley Hunter’s dat-
ing policy rules out relationships be-
tween her eight staffers and vendors of
HM Risk Group, an insurance company
based in Austin, Texas.

“If you’re in a billion-dollar business,
you can weather those problems, but I
can’t,” she says.

Hunter is especially sensitive to is-
sues around dating co-workers, having
been in a romantic relationship with her
chief financial officer for three years.
He’s worked at the company for nine
months, and everyone at the company
knows of their relationship.

One option for owners is to have dat-
ing staffers sign what’s called a relation-
ship contract, stating they’re in a con-
sensual relationship and that they’ve
read and will abide by the company’s
written policy on sexual harassment.

Kate and Doug Hickey had two em-
ployees at Honolulu-based coffee grow-
er Sunshower Farms – a supervisor and
subordinate – who began a relationship
in 2013. They had the couple sign a con-
tract saying if the relationship ended
and they couldn’t work together com-
fortably, one would have to resign.

“We did this mainly to protect our-
selves” in the event of a breakup, says
Kate Hickey, who was an attorney and
drafted the contract. The couple even-
tually married and moved away. If a

similar situation arises again, Hickey
says she would probably consult an at-
torney who has more expertise about
sexual harassment and draft a “more
detailed” contract.

Many bosses may not even be
aware of a relationship until someone
mentions it. HR professionals say an
owner should approach the couple,
discuss the situation, and if the com-
pany requires a relationship contract,
have them sign it. More complicated is
when an owner suspects there’s an at-
traction or budding relationship –
when’s the right time to step in?
There’s no one answer, but a boss
should talk to the employees when it’s
clear there’s a romantic connection.

A greater concern is what to do if
the romance ends. As long as there’s
no sign of a problem, the boss should
respect everyone’s privacy. But if one
person keeps pursuing another, an
owner needs to be on alert.

“The person who’s repeatedly ask-
ing for an unwanted date needs to be
told, ‘This is against company policy
and we don’t tolerate this kind of ha-
rassment,’ ” says Michael Schmidt, an
employment attorney with Cozen
O’Connor in New York.

Even if unwanted contacts take
place off the company’s premises or on
social media, a boss needs to inter-
vene, Schmidt says. Businesses can be
liable if they don’t address potential
harassment because employees might
feel they’re in a hostile working envi-
ronment, Schmidt says.

Even business owners who have
been part of workplace romances say
they’re warier now.

Marianne Bertuna was an intern
and then an associate in Arthur Aida-
la’s small New York law firm, starting
in 1997. Aidala was attracted to her, but
told himself, “This is a work person
and nothing is going to happen.” He
married someone else.

Meanwhile, two attorneys who
were dating joined the firm and even-
tually married. But now, Aidala says
that if any employees start a relation-
ship, he would tell them, “You need to
proceed with caution because there
are a lot of lives on the line here.”

And Aidala himself? He got di-
vorced, and he and Bertuna became a
couple. In 2016, they got married.

Romance
Continued from Page 3A When’s the

right time to
step in?
There’s no one
answer, but a
boss should
talk to em-
ployees when
there’s clearly
a romance. 
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White Gold: Thomas Sayre is sponsored by

Feild Co-operative Association, Inc.

and the employees of Pinnacle Agriculture

in honor of Nan and Mike Sanders.

JOIN US in the galleries of White Gold: Thom-

as Sayre, for the performance of ...to me from

the earth..., a musical composition by D.J. Sparr.

Inspired by the bicentennial exhibition, Picturing

Mississippi, 1817-2017: Land of Plenty, Pain, and

IN COLLABORATION WITH THE

MISSISSIPPI SYMPHONY ORCHESTRA,

THE MISSISSIPPI MUSEUM OF ART

PRESENTS TWO PERFORMANCES OF

Promise andMi Historia,

a poem written by David

Dominguez.

The concert will feature

soprano Aundi Marie

Moore and an ensemble

from the Mississippi

Symphony Orchestra.

TICKET REQUIRED. SEATING IS LIMITED. TICKETS: $25

TO PURCHASE TICKETS, VISIT MSMUSEUMART.ORG

...to me
from the
earth...

THURSDAY, APRIL 5, 2018 | 7 PM
SUNDAY, APRIL 8, 2018 | 4 PM

included.
While a return process has not yet

been publicized, the FDA advised if you
suspect your pet may have ingested
pentobarbital or any unexpected drug,
see your vet immediately. According to
the FDA, the drug can cause drowsi-
ness, dizziness, excitement, loss of bal-
ance, nausea, nystagmus (eyes moving
back and forth in a jerky manner) and
inability to stand. Consuming high lev-
els of pentobarbital can cause coma and

death.
For its part, J.M. Smucker issued a

statement to WebMD about the issue.
“Veterinarians and animal nutrition
specialists, as well as the FDA, have
confirmed that extremely low levels of
pentobarbital, like the levels reported
to be in select shipments, do not pose
a threat to pet safety,” company
spokesman Ray Hancart noted. “How-
ever, the presence of this substance at
any level is not acceptable to us and
not up to our quality standards. We
sincerely apologize for the concern
this has caused.”

Contact Bill Moak at
moakconsumer@gmail.com.

Moak
Continued from Page 3A

“We believe that if we get this story
out to enough people that the public will
also rise up and say, ‘Southern Miss,
what are we doing?’” said Sherita John-
son, director of the Center for Black
Studies at Southern Miss.

During his struggles, Kennard wrote
letters to the editor published in the Hat-
tiesburg American to share what he was
going through. Some of the text of those
letters were used in the documentary.

“I think because he wrote those let-
ters, that was his mandate,” Johnson
said. “That if you inform the public
about what is going on, then the public
is responsible for making those
changes.”

If more funding becomes available,
producer Alysia Burton Steele would

like to add more to the documentary,
eventually making a full feature-
length film.

“We moved to Mississippi five years
ago and had never heard of Mr. Ken-
nard,” Steele said. “We are completely
honored to work on this project.

“We never work alone in this world.
This was a collaborative project, with a
lot of time and effort and passion for
the legacy, for the history of Mr. Ken-
nard — I hope he’s looking down on us,
smiling down on our work.”

The documentary was produced by
Steele, Ji Hoon Heo and Bobby D.
Steele Jr., in partnership with the Free-
dom50 Research Group — Johnson,
Jenkins, Rebecca Tuuri and Loren
Saxton Coleman — through a $7,500
humanities-based racial equity grant
from the Mississippi Humanities
Council and the W.K. Kellogg Founda-
tion.

Documentary
Continued from Page 1A

A man is dead and another is hospi-
talized after a Saturday night shooting.

Jackson Police Department said
Sunday morning that just after 10:30
p.m. Saturday, police were called to the
University of Mississippi Medical Cen-
ter where two men had been taken by
private vehicle for gunshot wounds.

Craig Johnson, 25, died of his inju-
ries shortly after arriving at the hospi-
tal. The second victim, 23, is listed in
stable condition, according to JPD.

Officers later learned that the
shooting had taken place in the park-
ing lot of the Jasco gas station in the
100 block of Woodrow Wilson Avenue
following an argument. 

Witnesses said a man fled the scene
after firing multiple shots at the vic-
tims from a red sedan. 

One dead, one injured 
in shooting in Jackson 
Therese Apel
Mississippi Clarion Ledger
USA TODAY NETWORK
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