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Aircraft Wing, Marine
Forces Reserve, for 18
years. He retired in 2012.

Nine Marines were lost
from that unit, nicknamed
"The Yankees."

The unit was transport-
ing six Marines and one
Navy sailor from Marine
Corps Forces, Special Op-
erations Command, and
their associated equip-
ment for routine small
unit pre-deployment
training at Marine Corps
Air Station in Yuma, Ari-
zona. The seven were
from the Camp Lejeune-
based 2nd Marine Raider
Battalion, according to
Marine Forces Reserves
spokesman Capt. Andrew
Chrestman.

The Marine Corps is a
“tight-knit community,”
Escalante said.

Located in New York,
the Marine Aerial Refuel-
ing and Transport Squad-
ron (VMGR) 452, Marine
Air Group-49, 4th Marine
Aircraft Wing, Marine
Forces Reserve, is pri-
marily home to the
KC-130. At any given time,
six to 14 C-130s are on
deck, Escalante said. 

They provide support
and combat missions all
over the world, from the
Horn of Africa to Asia to
Afghanistan.

The unit also shares
the base with the Air Na-
tional Guard and the C-5
plane.

Those who work in and
around the C-130 are a
family of their own, Esca-
lante said.

“We’ve cried together,
we’ve laughed together,
we’ve celebrated togeth-
er, we’ve fought together.
We’ve done everything to-
gether. That’s why we’re
so tight-knit. C-130s we fly
together, we break down
together.

“These are Marines
that fly and work together
and maintain within that
aircraft capacity for thou-
sands of hours,” he said.
“Whether it’s a real-world
operation (or) combat op-
erations supporting sister

services, this community
spends countless hours
away from family, and the
families spend countless
hours away from their be-
loved Marines.

“To hear of the loss — it
has a profound impact on
the Marine community.”

The cause of Monday’s
crash is still under inves-
tigation. Witnesses re-
ported seeing the tanker
smoking and spiraling as
it fell out of the sky.

The crash brought
back memories and
opened up old wounds for
Marines who remember
previous crashes with the
C-130.

“In a sense, this is a re-
awakening of past
wounds,” Escalante said.
“Marine Corps aviation is
really hurting again.”

For many Marines, the
C-130 is not just an air-
craft, but a symbol of
America.

“These C-130 are work
horses, they’re one of the
most reliable crafts on
earth being taken to the
brink of their capacity.
It’s an iconic landmark
within our hallowed tradi-
tion with the Marine
Corps. When you hear a
C-130 coming, it’s the
sound that flies of free-
dom, it’s your ticket home.
You hop on a C-130 home
to American pie.

“To see one of those big
planes go down, it’s near
and dear and it speaks
right to the heart.”

In his experience, Es-
calante said Marines

board the mighty bird
without a moment’s hesi-
tation.

“There’s always some-
thing flaring up in the
world and we’re one of the
first ones called up,” he
said. “These Marines ac-
cept the mission without
questioning orders. The
resilience that these Ma-
rines accept these orders
to pick up and go is one of
the most honorable things
you can work with.”

The task can take a toll,
however, on the Marines
and their families.

“This is a dream job
but we’re putting our fam-
ily through the ringer be-
cause they’re supporting
our decision,” Escalante
said. “These Marines,
along with their immedi-
ate family and communi-
ty and New York state
area, they’re subjected to
a lot of blunt force trauma
when it comes to being
picked and dropped in the
teeth of the lion’s den to
accommodate humanitar-
ian efforts, real-world op-
erations and combat ef-
forts.”

Now, in their time of
mourning, Escalante said
the Marine community is
embracing the families
who have sacrificed so
much.

“Not only are they our
Marines, they’re our
friends. The best thing we
can do, the most honor-
able thing we can do, is
take care of the families
and provide them any
type of support we can."

Family
Continued from Page 1A

tions to others in the community and
changes lives through programs that fo-
cus on youth development, healthy liv-
ing and social responsibility.”

Reihle said the Ys are continuing to
focus on its programs in the midst of the
two locations being listed for sale.

Brown said he will be “finished with
the Y” for making “such a dumbfounded
decision” if the downtown facility is
closed.

“I hope and pray that there will be
some way it can be saved and that we can
work together to bail it out,” Brown said.
“It came through the 1979 flood with fly-
ing colors and hopefully it can come
through this.”

George Dale, former Mississippi in-
surance commissioner of 32 years and
administrative assistance to Gov. Bill
Waller, said he has been a member of the
Metropolitan YMCA since 1972, primari-

ly using the downtown location.
Dale said whenever he would travel

throughout the country, he would always
look for the local YMCA to work out at,
saying it has “always been an advantage
to me.”

“Some of the best friendships that I
still maintain today are the friendships I
have made with the YMCA,” Dale said.

Dale said he will continue member-
ship with YMCA if the downtown loca-
tion is sold, but would hate to see that
happen.

“The YMCA has been, for me, a very
good thing, and I would hate to see that
change,” Dale said.

Sale
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“To get rid of the downtown YMCA is
kind of like stabbing the citizens of
Jackson in the heart by depriving
them of a conveniently located fitness
center.” 

BO BROWN
FORMER JACKSON CITY COUNCIL MEMBER 

AND Y MEMBER SINCE 1988

own counsel when it comes to the
decision to tip.

For the study, Creditcards.com
polled 1,002 adults. The survey found
four out of five Americans claim they
always tip at restaurants, averaging
18 percent. The statistics indicate
people with higher incomes tend to
leave better tips. Among other find-
ings:

» About two-thirds of us tip our
hairstylist or barber, while 12 percent
say they never do. 

» Nearly a third of people leave a
tip for coffee-shop baristas, but slight-
ly more people say they never tip
them. 

» More than a quarter of people
surveyed say they always tip the
housekeeping staff at a hotel, but
more (31 percent) said they never do. 

» Nearly 60 percent of men say
they tip more than the historic cus-
tomary 15 percent, while just under
half of women say they do. 

» Younger restaurant patrons tend
to tip less, older ones more. 

Tipping psychology and practices
have been studied endlessly, with
various results. Some studies allege
America’s tipping system is outdated,
does little to improve service and
might even be causing harm and fur-
thering discrimination. Others say it
actually helps improve service (albeit
not as much as one might think). Some
establishments have policies to stop
their employees from accepting tips
at all, while others have added a non-
negotiable “service fee” to all checks

in lieu of a gratuity, or started adding
an automatic tip to bills for large
groups.

Knowing whom to tip, under what
circumstances to leave a gratuity and
how much is a moving target, and
often results in anxiety. Will the pizza
delivery guy consider you a skinflint
if you handed him 67 cents in sofa
change after he stood in the rain with
your extra-large pepperoni while you
looked for your checkbook? Most
likely. Would it make a difference if
that pizza were a few minutes after
the promised delivery time, or if he
didn’t make eye contact as he handed
you the box? All of these things and
more affect the decision to tip.

But many people I know lean to-
ward being generous. If you’ve ever
waited tables, delivered pizza or cut
hair, you may remember what it felt
like to have done everything right, yet
still get stiffed on the tip. Most people
in service professions are not in con-
trol of the entire experience, and, like
all of us, they have their good days
and bad ones. On the other hand, a
rotten attitude can result in poor ser-
vice; most people would tend to be
less generous in that case. With all
these variables, it’s likely that tipping
will remain controversial well into the
future.

To read the entire study, visit
http://bit.ly/2sVwcfv. And if you’re
looking for some advice on whom to
tip, and under what circumstances,
some good tipping guides have been
published; a couple of good ones are
from AARP at http://bit.ly/2sX6bw2
and TripAdvisor at
http://bit.ly/1XDtG63.

Contact Bill Moak at moakconsum-
er@gmail.com.

Moak
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ing some good pretty much right
away.”

That was the case for Allen, who said
she didn’t know what to expect going in,
but was very impressed by the results
of the procedure.

“It’s a little discomfort, but not any-
thing major,” she said. “And a little dis-
comfort is worth your sight being re-
stored.”

And Allen’s positive reaction cer-
tainly isn’t the only one physicians
around Southern Eye Center are used
to hearing from patients after the pro-
cedure.

“Usually, when I see them back at a
week, it’s pretty touching, the response
you get,” Nelson said. “I’ve had patients
come in crying because they saw their
grandbaby, really, for the first time.

“I had a patient a couple years ago ...
come in and say, ‘I haven’t been able to

go to the grocery store and buy grocer-
ies for my family for five years, and
now I can.’ And that was who she was —
she took care of that family. So ... hear-
ing her say how she was able to get back
to who she was by restoring her vision
was pretty touching.”

Wednesday marked the first time
the Gift of Sight event was held at the
new Laurel location on West 10th
Street. In addition to providing cata-
ract procedures, the 10,000-square-foot
provides services for retina, glaucoma,
cornea, refractive and oculoplastic sur-
gery.

The addition of the Laurel clinic
brings Southern Eye Center’s locations
to three, along with the facilities in Hat-
tiesburg and Picayune.

“We’re able to kind of reach a new
population of people and a new commu-
nity because of our new location, and
bring them in and help them out,” Nel-
son said. “(We’re able to) let people
know that we’ve got this new, state-of-
the-art facility here, too.

“We’re happy that we’ve found 10
folks that we’re able to help.”

Gift
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vices. Last fiscal year, the Brain Injury
Association received about $87,000 from
the Department of Rehabilitation Ser-
vices, according to state transparency
website.

Mississippi Families as Allies Execu-
tive Director Joy Hogge said her fund-
ing from the Department of Mental
Health was cut from $240,000 annually

to $79,000.
However, Hogge said she is excited

that the Mississippi Department of
Health has contracted with her program
for a project and the program has a cou-
ple of other grant applications under re-
view.

“So we do not think we will have to
downsize our services in spite of this
cut,” said Hogge of her program, which
is listed as the only family-run statewide
organization for parents and caregivers
of children with mental health chal-
lenges in Mississippi.

Funding
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A Jackson police officer is no longer
employed by the department as a result
of an allegation of embezzlement.

Samuel Lockwood, accused of embez-
zlement, has been indicted by a Hinds
County Grand Jury. Lockwood, 27, is ac-
cused of taking more than $1,000 in fuel.
He was investigated after JPD’s fuel
tracking system found that he used an
excessive amount.

Lockwood was arrested Monday, ac-

cording to the Hinds County Detention
Center website.

“Jackson Police Department officers
are not above the law as long as I am sit-
ting here,” JPD Chief Lee Vance told
WJTV. “When we do find one that vio-
lates the law, trust me, we will deal with
them accordingly. They will be treated
just like anybody else who violates the
law. And any other officer who violates
our policies to this degree will no longer
be a member of this police department,
just that simple.”

Ex-JPD officer, accused 
of embezzlement, indicted 
HAROLD GATER
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