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As parents, there are few things that
fill us with dread more than hearing
about a child who has died from an
accident. It’s not a conversation we like
to have, but even in the age of instant
information, hardly a day goes by that
we don’t hear about a family grieving
the loss or injury of a child — especial-
ly when that loss could have been pre-
vented.

The average household is actually
full of hazards for youngsters, ranging
from fall hazards such as stairs and
climbable furniture; poisons; strangling
hazards; electricity; swallow-able ob-
jects and suffocation hazards, such as

refrigerators and plastic bags. Anyone
who’s been around toddlers knows
they’re everywhere; pushing and pull-
ing, tasting, opening and closing doors,
and exploring their wonderful little
world with all five senses. Keeping
your kids safe is a big job. Thankfully,
most of our kids make it through, but
few parents can say their kids were 100
percent injury-free. (I know my broth-
ers and I caused my parents to make
quite a few panicked trips to the emer-
gency room.)

In the past, I’ve written about some
of these dangers: blind cords that can
strangle, poisons lurking under the
kitchen sink, furniture that can topple
over onto kids, and leaving kids in hot
cars. But a recent chilling video put out
by the Consumer Product Safety Com-
mission has been shining a light on the
issue of childhood drownings.

“But I was only gone for a moment…
“ is hard to watch, even though it lasts

just one minute. The shot is from the
viewpoint of a child getting a bubble
bath; it’s an idyllic and peaceful mo-
ment between mother and child, who
can be heard cooing and babbling hap-
pily. Hearing the doorbell, the mom
gets up to answer the door. In the next
few seconds, the camera goes underwa-
ter, as mom comes back and cries out in
alarm. I know I it made me cringe; it
brought back the panicked memories of
when my own kids were in danger.

The point is clear: Leaving your kids
unattended in the tub (even for a short
time) can be disastrous.

Recent statistics aren’t available, but
we do know that, from 2006 to 2010, the
CPSC reported 684 incidents involving
children younger than 5. That means
about 90 kids each year die from
drowning, most in bathtubs or other
large containers of water (including

Parents can pull the plug
on childhood drownings
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State Sen. Josh Harkins plans to intro-
duce a bill to remove the current board
that operates Jackson-Medgar Wiley
Evers International Airport. 

Harkins, a Republican from Flowood,
said he first became concerned with air-
port operations when he and his family
took a trip to San Diego. According to
Harkins, flying out of the Jackson Muni-
cipal Airport cost $1,600 more than fly-
ing out of New Orleans. 

Citing the fact that the local airport
had “less options” and was “more expen-
sive,” Harkins said, “I was just kind of
miffed that it’s that much more expen-
sive to get a flight out of the airport.”

Harkins’ proposed legislation would
give control of the airport to the state
and have a tri-county authority oversee
it. Under the proposal, the governor
would appoint seven members to a re-
gional board to oversee the airport oper-
ations with two members each appoint-
ed from Hinds, Madison and Rankin
counties along with one at-large mem-
ber. The Jackson Municipal Airport Au-
thority, whose members are appointed
by the mayor of Jackson and confirmed

by the Jackson City Council, now over-
sees operation of the airport.

The Jackson airport was located at
Hawkins Field in northwest Jackson
from roughly the 1930s to the 1960s. With
the introduction of jet service to Jackson
in 1963, the city began work to annex
land in Rankin County to build a new
commercial and military service air-
port, according to information on the
Jackson Municipal Airport Authority
website.

The JMAA Board of Commissioners
was created by the Jackson City Council
in 1960. Commissioners are appointed
for-five year terms. In 1989, the U.S. Cus-
toms Service designated Jackson Muni-
cipal Airport an international port of en-
try, and the airport’s name was was
changed to Jackson International Air-
port. Then, to honor slain civil rights ad-
vocate Medgar Wiley Evers, the name
was changed again to the Jackson-Med-
gar Wiley Evers International Airport.

Harkins noted that the airport sits in
the middle of his district. With that in
mind, Harkins said he took it as his re-
sponsibility to introduce legislation for a
change. Harkins also noted the lack of
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Over the years, Jackson-Medgar Wiley Evers International Airport has taken off with the growth of the metro area. State Sen. Josh Harkins plans to file a bill that would change who controls the
airport — from a panel appointed by the Jackson mayor to a tri-county board appointed by the governor.

SENATOR WANTS EXPERTS
ON AIRPORT BOARD
Legislation
would give
control of
airport to

state,
tri-county
authority

SARAH FOWLER
THE CLARION-LEDGER

“To me, the

structure of a

municipal-run

airport has run its

course and needs

regional

representative on

the board.”

SEN. JOSH HARKINS

See Airport, Page 2C
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See Moak, Page 2C
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Millennials are coming on the scene
in record numbers and filling jobs in
businesses both large and small. They
are now the largest generation in the
workforce nationwide. As you look at
your business, are you getting your fair
share of this important segment in the
workforce? 

Review the age spans of your work-
force to determine how prepared you
are to face the future successfully. It
can be an eye-opening experience to
analyze the future based on the age and
gender mix in your workforce. You
certainly need a balance of older work-
ers with experience and the valuable
historical perspective that has made
your business a success. However, a
lopsided or over abundance of any
group can be cause for concern when
planning for the future.

Very large tech companies like Ap-
ple, Google and Facebook have been
very effective with recruiting, hiring
and retaining young talent. These three
companies have different corporate
cultures but have been very successful
overall in creating an environment with
the goal of boosting employee morale. 

You may think it is too expensive to
do some of the things these tech giants
have done but there are ways to create
a culture at a low cost that will serve to
attract and retain young talent. Some of
the things that can be accomplished
include:

» Create a comfortable workplace —
Allow for more casual dress in your
business. Non-traditional work stations
can spur creativity.

» Offer benefits that others may not
offer — Millennials are very interested
in benefits for themselves and their
families. Providing healthy food is an
important benefit to millennials and
can be accomplished if you have an
onsite cafeteria, grill or vending ma-
chines.

» Offer more vacation/time off —
Leisure time is very important to this
group of workers, and they will join and
stay with a company that provides
more time off.

» Improve employee health — Offer
wellness programs, food discounts, free
healthy snacks, etc. Open a fitness
room or pay for memberships in fitness
clubs. (These memberships can replace
the old country club, golf club member-
ships that many of the younger work
force are not interested in.)

» Provide interesting and challeng-
ing work — Millennials are not lazy,
they just want and need to feel they are
making a difference.

» Communicate frequently — Tell
them what you expect and reward them
for high performance. Open lines of
communication up and down are of
utmost importance. Be keenly aware
that communication is vital and craved.
This may push you as a manager be-
yond your comfort zone. The saying
“No news is good news” is not true.
Millennials will interpret no news nega-
tively.

» Offer rewarding and enriching
training — Old traditional, staid train-
ing does not work with this group. Don’t
focus only on education. Be innovative
in training offered. Try reverse mentor-
ing where newer, younger workers
train other workers in their areas of
expertise. Cross-functional training is
inexpensive, and it pays dividends to
the employees and the company. It just
takes a time commitment and being
open to new avenues, putting aside the
traditional ways of climbing the ladder.

» Career path opportunities — Offer
clear-cut, fast-paced career paths for
those who want to stay and progress
through the organization. Provide ac-
cess to top management. Two-way com-
munication is helpful to both.

» Offer rewards and incentives —
Don’t be afraid of being unconventional
in paying bonuses and rewards for solid
efforts and results. Replacement costs
are far greater in the long run than
retaining talent.

» Make work fun and interesting —
Providing horizontal and vertical ac-
cess to jobs is important. Matching the
employee to their areas of interest will
keep them motivated and engaged. Be
open to mentoring and job shadowing.
Offer special projects to broaden their
horizons.

» Provide education incentives —
This generation has unprecedented
student loan debts. Offering financial
assistance in satisfying debt in ex-
change for effective and productive
tenure is a fair deal so long as the em-
ployee stays with you and doesn’t slack
off.

» Be aware of their “groupie” men-
tality — Millennials live in communi-
ties. They grew up in a social media
world of Instagram, Twitter, Snap Chat,
Facebook, etc. Singles socialize and
even often date in groups.

» Recognize a lack of business writ-
ing abilities — Unfortunately many do
not possess good writing skills. This is a
generalization but mostly true. They
don’t write. They text. One solution is to
offer business writing courses. Accept
this as a necessary obligation as a part
of onboarding and orientation.

» Offer flexible working arrange-
ments when possible — This would
include flexible hours, work-from-
home arrangements, etc. Offering flex-
ibility is beneficial in motivating and
retaining the best employees.

Millennials are like the rest of us;
they are just younger and may be more
outspoken and need more interaction.
Businesses can get better at integrating
them into the workforce by focusing on
the things outlined above. You as a
manager may become frustrated with
them. They in turn become frustrated
with management that refuses to
change. Helping them to have a sense
of belonging, allowing them the power
to make decisions, recognizing their
contributions and ensuring they are an
important part of the team will go a
long way toward successful integration
into your workforce. They deserve the
opportunity to engage their hearts and
minds, and we should figure out how to
provide what they need from us to
make it happen.

Contact Becky Vaughn-Furlow at
bvaughnfurlow@gmail.com.

Becky
Vaughn-
Furlow
CAREERS

How to attract,
keep millennials 

development surrounding the air-
port. 

“To me, the structure of a munici-
pal-run airport has run its course and
needs regional representatives on the
board,” he said. 

Ideally, the new board appoint-
ments would have experience relat-
ing to or beneficial to aviation, Har-
kins said. Candidates could range
from a accountant to an engineer to a
pilot, he said. 

Referencing the current board,
Harkins said, “I think there wasn’t
much thought when the appointments
were made to have aviation experi-
ence. This is an airport we’re taking
about.”

Harkins said he supports current
airport CEO Karl Newman. 

“I support him and what he’s doing,
I just think there needs to be a region-
al board to oversee the airport.”

According Harkins, Jackson
would not lose any money as the re-
sult of a board change. 

The legislation would not take the
title to the land, and the city would not
lose any incoming sales tax. Addition-
ally, Harkins noted Jackson isn’t re-
sponsible for the road leading to the
airport. It is maintained by the Mis-

sissippi Department of Transportation.
The expense of the airport fire and po-
lice departments is covered by the air-
port, not the city. 

“The city does not put any money into
this,” he said. “This is just a cog in the
wheel that’s’ sitting off to the side that
has the city’s name on it, so to speak.”

“The net effect is they’re not going to
be able to appoint the board. Everything
else stays the same.”

Regarding the potential change and
pending legislation, Gov. Phil Bryant
was noncommittal.

“We look forward to having discus-
sions to revitalize the Jackson Municipal
Airport and to increase air service,”
Bryant said in a statement. “It is an eco-
nomic driver for the State of Mississip-
pi.”

Harkins said he plans to introduce the
bill by early February. In the meantime,
he’s meeting with all interested parties
to “get a good understanding of what
we’re trying to do.”

Harkins said he sees the change as a
much-needed feather in the city’s cap as
a means compete with in-state and out-
of-state airports to attract business and
revenue. 

“If anything gets better, it’s going to
continue to grow the revenue for the city
of Jackson,” he said. 

Clarion-Ledger reporter Jimmie
Gates contributed to this report. 

Contact Sarah Fowler at sfowler@
gannett.com or (601) 961-7303. Follow
@FowlerSarah on Twitter. 

Airport
Continued from Page 1C

buckets and even toilets). CPSC
statistics indicate most bathtub fa-
talities occurred when a caregiver
or sibling left the room during a
child’s bath. You may only intend to
be away for a few seconds, but a
child can easily drown in that time;
besides, most of us really aren’t good
at estimating how long we’ve been
away; 5 minutes can fly by without
us even realizing it.

Such videos provide some good —
if painful — reminders of the vast
responsibilities involved in helping
keep your kids safe. So, it’s a good
opportunity to remind ourselves —
grandparents, this is for you, too —
that awareness is your best friend
when it comes to protecting small
children.

But we’re not helpless when it
comes to the danger of bathtub
drowning. Here are a few tips, from
the Kids Safety Network:

» Always stay within an arm’s
reach of your child when he or she is
in or near the bathtub or toilet. If the
doorbell or telephone rings, never
leave your child alone or in the care
of older children during bath time.
Wrap your child in a towel and bring
him or her with you.

» If using a bathtub seat or sup-

porting ring, constant adult supervi-
sion is still needed at all times. The
seat can overturn or a baby may slip
out into the water.

» Put your cellphone away. Forget
about all the other things that you have
to do and give young children all of
your attention when they are in the
bathtub.

» Once bath time is over, immedi-
ately drain the tub.

» Keep toilet lids closed and use
toilet seat locks to prevent drowning
in the toilet. It’s also a good idea to keep
doors to bathrooms and laundry rooms
closed.

» A bucket of water may seem like
no big deal to you, but to a curious tod-
dler, it’s an irresistible attraction. Do
not leave a bucket containing even a
small amount of liquid unattended.
Toddlers are top heavy, which means
they can easily fall headfirst into buck-
ets and drown. After using a bucket,
always empty and store it out of a
child’s reach. Also don’t leave buckets
outside where they can collect rainwa-
ter.

» Learning CPR is always a good
idea. It will give you great peace of
mind, and in the process, you’ll learn a
lot about how to be prepared for other
life-threatening emergencies.

Finally, take a minute to watch the
video “But I was only gone for a mo-
ment…,” at www.cpsc.gov. It’s a re-
minder we all need to have. 

Contact Bill Moak at moakconsumer
@gmail.com.

Moak
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Thousands of health insurance
consumers around the country have
started the new year dealing with
missing ID cards, billing errors and
other problems tied to an enrollment
surge at the end of 2015.

Brokers and insurers in several
states said they’ve been inundated
with complaints about these issues
from customers with individual plans
and those with coverage through
small businesses. Insurance provider
Health Care Service Corp., for in-
stance, has been dealing with delays
for around 10,000 companies, while
billing errors caused bank overdrafts
for 3,200 individual customers of a
North Carolina insurer.

These delays mean that some cus-
tomers may have to pay for care up-
front or wait for their insurance cards
to arrive before scheduling a doctor’s
appointment, even though many have
technically been covered since Jan. 1.

“I’ve been in the health insurance
business 20-plus years, and I’ve never

seen anything like this,” said Dallas-
based broker Tanya Boyd, who estimates
that hundreds of customers have com-
plained about delays in receiving their
insurance cards or a confirmation of
coverage.

The delays are because more custom-
ers than expected shopped for coverage
late last year after carriers ended plans
in some markets, leaving thousands to
find new ones. And a last-minute enroll-
ment deadline extension from the feder-
al government gave people two more
days to sign up. An expansion of the Af-
fordable Care Act’s mandate that em-
ployers cover their workers also may
have contributed to the rush.

Changing federal deadlines also con-
tributed to the problem in some markets.
Consumers who wanted coverage that
started Jan. 1originally had to sign up by
Dec. 15. But HealthCare.gov, the federal
website that handles applications for
coverage from ACA exchanges in most
states, announced Dec. 15 that it would
extend the deadline two days because of
heavy demand.

Brokers say most problems should be
resolved by the end of the month. 

ALAN DIAZ/AP

Chris Rogers, right, talks to Epilepsy Foundation Navigator Barbara Meneses as Rogers
prepares to enroll for health care coverage last week in Coral Gables, Fla.

Insurance customers
begin new year with
delays, frustration
KELLI KENNEDY AND TOM MURPHY
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INDIANAPOLIS — Animal health of-
ficials investigating a bird flu outbreak
in southwest Indiana have ordered
156,000 chickens at one of 10 affected
commercial poultry farms to be euthan-
ized, raising the total number of birds to
be killed above 400,000.

The egg-laying chickens were housed
at one of the 10 commercial farms where
turkeys had been infected with the H7N8
virus and were at a high risk of contract-
ing it themselves, Indiana State Board of
Animal Health spokeswoman Denise
Derrer said Tuesday.

The H7N8 strain is different than the
H5N2 virus that led to the deaths of
48 million birds last summer.

Agriculture Secretary Tom Vilsack
said the Indiana outbreak has been a test
of whether officials are ready for future
bird flu outbreaks and shows the need to
stay on guard year-round.

“It is a wake-up call. It was a good op-
portunity to see if we’re responding the
way we should and I think we did,” he
said Tuesday at a renewable fuels sum-
mit in Iowa.

All of the turkey farms where the vi-
rus has been found are in Dubois County,
about 70 miles west of Louisville, Ken-
tucky. The county is Indiana’s top poul-
try producer.

The first infection was confirmed last
week at a 60,000-turkey farm with con-
nections to major Indiana-based pro-
ducer Farbest Farms, which has con-
tract growers in Indiana, Illinois and
Kentucky. But the other nine farms con-
tract with several companies, Derrer
said, and officials are investigating
whether the virus might have been
spread by workers with those companies

traveling between farms or whether it
was wild birds, wind patterns or other
methods.

All of Stephen Sander’s 23,000 tur-
keys that he was raising on contract for
Perdue Farms had to be killed; they’re
piled up and composting in three barns.
The 57-year-old who’s been raising tur-
keys for a quarter-century told the Asso-
ciated Press on Tuesday that outbreaks
are one of the risks livestock farmers
take.

“Grain farmers can have a drought,
and it hurts them,” the owner of Tip Top
Turkey Farm said. “It’s the same for any
business — something could happen and
you have to go with the flow. But it still
hurts.”

156K more chickens will
be killed at Indiana farms
RICK CALLAHAN
ASSOCIATED PRESS
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Stephen Sander, owner of Tiptop Turkey Farm
in Dubois, Ind., says he lost about 23,000 birds
to the avian flu outbreak that was discovered
in Dubois County last week. He says it’s
upsetting but outbreaks are one of the risks
livestock farmers take.
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